AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Wage and Hour Division, Labor

made during the course of employment.
This joint responsibility, however, does
not require needless duplication, such
as would occur if each employer posted
the same poster or provided the same
written statement with respect to the
same employment conditions.

[48 FR 36741, Aug. 12, 1983, as amended at 61
FR 24866, May 16, 1996]

EMPLOYMENT INFORMATION FURNISHED

§500.77 Accuracy of information fur-
nished.

No farm labor contractor, agricul-
tural employer or agricultural associa-
tion shall knowingly provide false or
misleading information on the terms,
conditions or existence of agricultural
employment and housing required to be
disclosed by the Act and these regula-
tions to any migrant or seasonal agri-
cultural worker.

§500.78 Information
guage.

Each farm labor contractor, agricul-
tural employer and agricultural asso-
ciation shall make all required written
disclosures to the worker, including
the written disclosures of the terms
and conditions of occupancy of housing
to be provided to any migrant worker,
in English or, as necessary and reason-
able, in Spanish or another language
common to migrant or seasonal agri-
cultural workers who are not fluent or
literate in English. The Department of
Labor shall make forms available in
English, Spanish, Haitian-Creole and
other languages, as necessary, which
may be used in providing workers with
such information.

in foreign lan-

WAGES AND PAYROLL STANDARDS

§500.80 Payroll records required.

(a) Bach farm labor contractor, agri-
cultural employer and agricultural as-
sociation which employs any migrant
or seasonal agricultural worker shall
make and keep the following records
with respect to each worker including
the name, permanent address, and So-
cial Security number:

(1) The basis on which wages, are
paid;

(2) The number of piecework units
earned, if paid on a piecework basis;
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§500.81

(3) The number of hours worked;

(4) The total pay period earnings;

(5) The specific sums withheld and
the purpose of each sum withheld; and

(6) The net pay.

(b) Each farm labor contractor, agri-
cultural employer and agricultural as-
sociation which employs any migrant
or seasonal agricultural worker shall
preserve all payroll records with re-
spect to each such worker for a period
of three years.

(c) When a farm labor contractor fur-
nishes any migrant or seasonal agricul-
tural worker, and the farm labor con-
tractor is the employer, the farm labor
contractor must furnish the agricul-
tural employer, agricultural associa-
tion or other farm labor contractor to
whom the workers are furnished, a
copy of all payroll records required
under paragraph (a) of this section
which the farm labor contractor has
made regarding such worker for that
place of employment. The person re-
ceiving such records shall maintain
them for a period of three years.

(d) In addition to making records of
this payroll information, the farm
labor contractor, agricultural em-
ployer and agricultural association
shall provide each migrant or seasonal
agricultural worker employed with an
itemized written statement of this in-
formation at the time of payment for
each pay period which must be no less
often than every two weeks (or semi-
monthly). Such statement shall also
include the employer’s name, address,
and employer identification number as-
signed by the Internal Revenue Serv-
ice. This responsibility does not re-
quire needless duplication such as
would occur if each provided the work-
er with a written itemized statement
for the same work.

§500.81 Payment of wages when due.

Each farm labor contractor, agricul-
tural employer and agricultural asso-
ciation which employs any migrant or
seasonal agricultural worker must pay
the wages owed such worker when due.
In meeting this responsibility, the
farm labor contractor, agricultural em-
ployer and agricultural association
shall pay the worker no less often than
every two weeks (or semi-monthly).
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